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ORDINANCE NO.

AN ORDINANCE APPOINTING BRYAN BRINYARK, JOHN H. ENGLAND AND MIKE D. SMITH
AS SUBSTITUTE MUNICIPAL COURT JUDGES
(OCA-26-0914)

WHEREAS, from time to time it is necessary to have a substitute municipal court judge
due to the absence or recusal of the Presiding Municipal Court Judge; and,

WHEREAS, Bryan Brinyark, John H. England and Mike D. Smith are currently serving as
part-time hourly Municipal Court Judges and desire to continue to serve and be reappointed.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF TUSCALOOSA as follows:

1. That Bryan Brinkyark, John H. England and Mike D. Smith are hereby appointed as
substitute Municipal Court Judges for a term of two years.

2. That the Part-Time Hourly Municipal Court Judges shall be paid $175.00 per hour
when covering a session of the Municipal Court at the request of the Presiding Municipal Court
Judge.

3. That the part-time hourly Municipal Court Judges will serve as needed and at the
request of the Presiding Municipal Court Judge.

4, That the part-time hourly Municipal Court Judges are not eligible for health
insurance coverage or other employment benefits of the City.

5. That the part-time Hourly Municipal Court Judges shall at no time during their
terms represent defendants in Municipal Court, or on appeal from Municipal Court.
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City of Tuscaloosa Human Resource Department Class Code: 3024

Classification Specification Grade: 17
FLSA: Non-Exempt

MUNICIPAL COURT BEHAVIORAL HEALTH COORDINATOR

SUMMARY

The purpose of this position is to provide case management services to subjects who have been identified as having
unmet medical, mental health, or social needs and are frequently involved with the Tuscaloosa Municipal Court or the
City of Tuscaloosa Court Referral Program. This position would be assigned to the Tuscaloosa Municipal Court and
report to the Municipal Court Administrator and Municipal Court Judge.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Serves as a representative of the city: communicating common needs and deficits of services within the city that are
available to patient populations.

Builds relationships to benefit not only the subjects but would also help public safety resources as the demand for non-
essential or low-acuity issues diminishes.

Develops public education programs on mental health, substance abuse, community resources, and community re-entry
services.

Identifies potential case management subjects through consistent contact with Municipal Court and/or law enforcement.
Contacts and assesses potential subjects; facilitates appropriate treatment for subjects involved.

Continues contact with subjects, monitor progress, assist in goal setting, and terminate appropriately.

Documents all subject and agency encounters within 24 hours of service.

Builds and maintains relationships with community and City agencies/entities.

Provides Municipal Court staff with education and training to assist with appropriate subject referrals and identification.
Identifies potential subjects during their incarceration, and serves as liaison between jail medical staff, outside agencies,
and external treatment centers to schedule and follow up on mental health advisory interviews, examinations, and

referrals.

Serves as a liaison between the Tuscaloosa Police Department, University of Alabama Police Department, Tuscaloosa
County Probate Court, and other external medical and/or psychiatric entities in which the participants are involved.

Provides training and supervision for UA School of Social Work student interns according to the UASSW manual.

Human Resource Department Page 1 of 3 Proposed: July 2026

3



Classification Specification — Municipal Court Behavioral Health Coordinator 3024

Provides monthly reports as to the status of the program to the Municipal Court Administrator and Municipal Court
Judge; creates monthly report documenting activities of the program for review by department and City administration.

Obtains periodic training on mobile integrated health (MIH) from and/or networking with other MIH agencies.

Recommends and supports policies and procedures that guide and support the provision of quality services by the
Tuscaloosa Municipal Court.

Incorporates continuous quality improvement principles in daily activities.
Must be able to maintain good interpersonal relationships with staff, co-workers, managers, and citizens.
Must meet regular attendance requirements.

Must accomplish the essential functions of the job, with or without reasonable accommodation, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Master’s degree in social work (MSW) required with at least three (3) years of case management experience; or any
equivalent combination of education, training, and experience, which provides the requisite knowledge, skills, and
abilities for this job. Must possess and maintain a valid driver’s license.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a motor vehicle and a variety of automated office
equipment including a computer, printer, calculator, copiers, facsimile machines, telephone, etc. Physical demand
requirements are at levels of those for light to moderate physical work that often involves physical interaction with
clients and lifting, carrying, and delivering objects and materials of light to medium weight.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people, or
things which may include maps, medical documents/regulations, directories, procedural manuals, and operational
manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange legal, financial, counseling, and medical-related information, including giving/receiving assignments and/or
directions to/from co-workers, assistants, managers, or supervisors as well as communicating with the general public.

LANGUAGE ABILITY: Requires ability to read a variety of legal, financial, counseling, and medical-related
documentation, directions, instructions, and methods and procedures. Requires the ability to write job related
documentation and reports with proper format, punctuation, spelling, and grammar, using all parts of speech. Requires
the ability to speak with and before others with poise, voice control, and confidence using correct English and well-
modulated voice.
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Classification Specification — Municipal Court Behavioral Health Coordinator 3024

INTELLIGENCE: Requires the ability to learn and understand relatively complex legal, financial, counseling, and
medical-related information, and operational principles and techniques, to understand departmental policies and
procedures, to make independent judgments in absence of supervision, and to acquire and be able to expound on
knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages; determine time; utilize basic algebraic formulas, and understand descriptive statistics.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using job-related equipment and to
operate a motor vehicle.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, machinery, automated office equipment,
control knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while
coordinating opposite hand with different activities. Must have minimal levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under considerable stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), I approve this Classification Specification.

MM ﬂ(w 07/31/26

Walter Maddox, Mayor Date
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City of Tuscaloosa Human Resource Department Class Code: 8002

Classification Specification Grade: 44
FLSA: Exempt

DIRECTOR, SABAN CENTER DEVELOPMENT

SUMMARY

The Director of Development is responsible for leading the Saban Center’s fundraising strategy, which includes a
feasibility study, capital campaign, and yearly fundraising projects (annual giving, major giving, and special
projects) within the approved budget. The Director reports to the Executive Director of the Saban Center. The
Director will also be responsible for developing and maintaining active and productive relationships with internal
and external constituencies.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Maintains a broad understanding of the programs and priorities. Must be creative in matching the interests of the
donor with the needs of the Center.

Builds and maintains relationships with individuals, corporations, and foundations to achieve the goals of a yearly
fundraising plan. Maintains a portfolio of major donors and prospects with ongoing outreach and engagement.

Establishes short- and long-term goals for the development effort, including fundraising strategies and building the
case for support. Anticipates trends and aligns development strategies with broader organizational objectives.

Provides regular updates and strategic guidance to the SC Foundation and the Executive Director of the Saban
Center.

Manages all strategies and activities for donor cultivation, solicitation, and relations, including those of the staff and
volunteers on the Saban Center Campus.

Oversees creation of compelling fundraising materials, proposals, and stewardship communications.

Works with the Communications Manager as well as consultants to establish and achieve successful marketing
goals.

Speaks to community groups and organizations to promote the Saban Center and its tenants.

Oversees all fundraising activities including annual giving, major giving, feasibility studies, capital campaigns, and
special events.

Works closely with the Feasibility and Capital Campaign Consultants and others to identify and facilitate necessary
meetings.

Identifies, cultivates, solicits, and stewards major gift prospects.
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Classification Specification — Director, Saban Center Development 8002

Maintains contact with SC Foundation board and staff and Saban Center tenants to develop grant proposals for
foundations.

Establishes, creates, and executes a joint/campus annual fundraising agreement and plan with Saban Center tenants.

Implements a thorough donor acknowledgement and stewardship system and maintains consistent contact with
major donors; maintains a donor database.

Oversees donor database management and ensures accuracy, compliance, and timely documentation.
Ensures proper tracking of gifts, pledges, donor recognition, and stewardship activities.

Oversees the following: records gifts, receipts gifts, thank you notes, pledge reminders; and attends to general office
duties.

Supervises staff and promotes a collaborative, high-performing team environment.

Attends administrative meetings.

Develops a comprehensive planned-giving program as the need becomes appropriate.

Utilizes appropriate development reporting processes; monitors and objectively evaluates all fundraising appeals.
Organizes events, collects news and information about the Saban Center for publication, and keeps accurate records.

Works closely with the Executive Director of the Saban Center and SC Foundation to develop a public relations
plan.

Creates strategies with the SC Foundation Marketing Consultant to promote the Saban Center mission.
Recommends policies and procedures that guide and support the provision of quality services.
Incorporates continuous quality improvement principles in day-to-day activities.

Must meet regular attendance requirements.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers, and citizens.

Must accomplish the essential functions of the job, with or without reasonable accommodation in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Bachelor’s degree in Nonprofit Management, Business Administration, Communications, Marketing, or Public
Administration required; advanced degree or CFRE preferred. Minimum three (3) years of progressive fundraising
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Classification Specification — Director, Saban Center Development 8002

or development experience, ideally in nonprofit, education, arts, or community development organizations.
Experience with campaigns, donor databases, stewardship, and donor engagement best practices.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, copy and facsimile machines, and telephone. Physical demand requirements are at levels of
those for light to moderate work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include forms, reports, contracts, legal reference materials, plan description manuals,
procedural and training manuals, and computer program manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange administrative and educational information, including giving/receiving assignments and/or directions
to/from co-workers, assistants, managers, or supervisors as well as communicating with elected officials and the
general public.

LANGUAGE ABILITY: Requires ability to read a variety of educational, administrative and legal documentation,
directions, instructions, and methods and procedures. Requires the ability to write job related documentation and
reports with proper format, punctuation, spelling and grammar, using all parts of speech. Requires the ability to
speak with and before others with poise, voice control, and confidence using correct English and well-modulated
voice such as during public speaking situations.

INTELLIGENCE: Requires the ability to learn and understand relatively complex principles and techniques, to
understand departmental policies and procedures, to make independent judgments in absence of supervision, and to
acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, such as in a public speaking
situation, to explain procedures, and to follow verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages; interpret statistical data, interpret charts, and interpret graphs.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment, which may include standard measuring and recording devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office
equipment.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, automated office equipment, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.
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Classification Specification — Director, Saban Center Development 8002

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), I approve this Classification Specification.

L(fw{’ Mookt 07/31/26

Walter Maddox:' Mayor Date
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P24

City of

TUSCALOOSA
ENGINEERING

Memorandum
August 4, 2026

To: Administration and Policy Committee

From: Brett Blackburn, PE
Office of the City Engineer

RE: Request for Approval of Updates Related to Engineering’s Development Permitting Process
Chapter 16, Chapter 21, and Water Distribution Engineering Standards

Request:
The Office of the City Engineer (OCE) is requesting approval on the following actions in support of
upcoming enhancements to the City’s development permitting process:

e Adoption of the City of Tuscaloosa Water Distribution Engineering Standards, 2026 Edition.
e Amendments to sections of Chapter 16, Article VI, Water Distribution Expansion Policy.
e Amendments to sections of Chapter 21 regarding Land Development Regulations.

Description:

These proposed updates to the City Code and Engineering Standards are intended to align with the
forthcoming improvements to our development permitting system. The primary goal is to enhance
customer service for developers and engineering professionals by consolidating all OCE development
permits (LDP, Lake LDP, Driveway Permit, GRD LDP, and WDSP) into a single Land Development Permit
(LDP) submitted through an online application.

Utilization of a dynamic online application form will accommodate all permit types, removing the need
for multiple forms and redundant data entry, and eliminating confusion regarding required
documentation by automatically requesting only the necessary documents based on applicants’
responses.

The requested updates simply replace outdated terminology—such as the soon to be obsolete “Water
Distribution System Permit” —with the unified term “Land Development Permit.” Other obsolete
references, including terms like “the IPS department,” are being removed as well. No technical
requirements are being changed; these updates strictly involve terminology and procedural steps that
will no longer apply once the new system is in place.
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