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ORDINANCE NO. ______ 
 

AN ORDINANCE AMENDING SECTION 19-91 
 OF THE CODE OF TUSCALOOSA  

(OCA-24-1113) 
 

 BE IT ORDAINED BY THE CITY COUNCIL OF TUSCALOOSA that Section 19-91 of the Code 
of Tuscaloosa be and is hereby amended to read as follows: 
 

“Sec. 19-91.  Offenses.   
(a) Class A offenses. 

Anti-harassment policy. Flagrant or repeated violation of anti-harassment policy.  
 
Alcohol/controlled substance. Use of alcohol or use or possession of unprescribed 
prescription medication or controlled substance or illegal drugs while working or 
on city property or in employee vehicle while or while vehicle is on city property.  
 
Authority. Abuse of authority.  
 
Bullying. Flagrant or repeated violation of the bullying policy.  
 
Bypassing Security. Assisting another person without authorization to bypass 
city security so the other person can gain access to a city facility for the purpose 
of committing a misdemeanor or felony offense.   Security devices that could be 
bypassed include but are not limited to access control systems, cameras, gates, 
physical locks, or other electronic and mechanical devices designed to provide 
security to city property.  
 
Bribery. 
 
Constitutional rights. Deliberate violation of an individual's clearly established 
constitutional rights causing detriment or harm to the individual.  
 
Coercing or threatening. Intentionally threatening, coercing or enticing a 
municipal employee or the public to perform an unauthorized or illegal act.  
 
Disrespect. Treating with contempt or being disrespectful in language, 
communication, or behavior toward a superior or supervisor, flagrant violation.  
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Directing or enticing. Directing or enticing a subordinate to lie, mislead or cover-
up facts during any investigation or anticipated investigation.  
 
Drug paraphernalia. Possession of drug paraphernalia at work, in employee 
vehicle parked on city property or while working.  
 
DUI. Driving a city vehicle while under the influence of alcohol, a controlled 
substance or any substance which causes impairment in violation of Code of Ala. 
1975, § 32-5A-191.  
 
Essential functions. Inability to perform essential functions of job with or without 
reasonable accommodations in accordance with city policy found in section 19-
11.  
 
Ethics major violation. Major violation of Alabama Statutes relating to ethics. 
 
Felony. Commission of or conviction of a felony offense.  
 
Force. Excessive force resulting in serious physical injury. Serious physical injury is 
defined as physical injury which creates a substantial risk of death, or which causes 
serious and protracted disfigurement, protracted impairment of health, or 
protracted loss or impairment of the function of any bodily organ or a broken 
bone.  
 
Insubordination. Conduct by word or deed resulting in the refusal without just 
cause to obey a direct lawful order from an authorized person.  
 
Incompetence. Gross incompetence.  
 
Information, privileged. Intentional unauthorized communication or 
disseminating confidential or privileged information to any person concerning 
ongoing operations and investigations of a department of the city.  
 
Impeding apprehension of criminal. Communicating or giving information which 
may delay or impede the apprehension of a criminal, or aiding or assisting a person 
to secure the removal of stolen or embezzled goods, property or money.  
 
Intentional downloading of corrupted files, malware, spyware or virus to a city 
computer or technological device. 
 
Interfering with Security Device. Deliberately interfering with (disabling, moving, 
adjusting, obstructing) or damaging a security device.  Devices include access 
control systems, cameras, gates, physical locks, or other electronic and 
mechanical devices designed to provide security to city property, beyond 
authorized removal or repair. 
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Investigation interference. Intentionally interfering with an ongoing 
investigation of the city police department or other law enforcement agency or 
any city department.  
 
Job abandonment. Absent without approved leave for three (3) or more days." 
Requests for leave shall be pursuant to each department's leave policies with 
leave requests to be approved or denied in a timely manner. Requests are 
considered denied unless expressly approved. Employees may consider the 
following leave options where eligible: AVAIL and loaned AVAIL; SAIL; FMLA; 
general leave of absence; worker's compensation and military.  
 
Last-chance agreement. Violation of a last-chance agreement pursuant to the 
city's drug and alcohol policy. 
 
Leave. Abuse of AVAIL or other paid or unpaid leave, flagrant or intentional 
violation  
 
Looting. Theft of property by an on-duty employee during a time of disaster or riot 
from the affected area. 
 
Malingering. Chronic intentional avoidance of work or responsibility. 
 
Motor vehicle accident. Motor vehicle accidents, driving in the line and scope of 
employment, caused by employee’s reckless driving or repeated motor vehicle 
accidents caused by employee’s negligent driving.   
 
Order. Knowingly giving an illegal order.  
 
Procedures/rules. Intentional disobedience of policies, procedures, rules and 
orders relating to public health, safety and welfare or detriment to the city or its 
employees.  
 
Property damage. Intentional damage to city property or property of others not 
permitted in the performance of one's duties.  
 
Questions by a supervisor. Failure to answer questions by a supervisor specifically 
directed and related to job duties.  
 
Racial slurs. Intentional use of racial slurs meant to demean, demoralize, incite or 
intimidate the person to whom the racial slur is directed.  
 
Records. Deliberate falsification of records kept in the ordinary course of business. 
 
Removal/Deletion of files.  The intentional removal, modification or deletion of 
City of Tuscaloosa computer files with flagrant or malicious intent. 
 

4



Safety practice. Violation of safety practices which may result in serious physical 
injury or death.  
 
Sending or storing unlawful pictures.  Sending or storing unlawful pictures or 
other files on a city computer or other technological device.  
 
Sleeping. Intentionally sleeping on duty.  
 
Tampering with Technology. Intentionally disabling, bypassing, or modifying 
technology systems with flagrant or malicious intent. 
 
Theft.  Theft at work or in connection with one’s employment with the City.  
 
Weapons. Violation of employee weapons policy.  
 
Time clock / time keeping system. Misrepresentation of hours worked for the 
purpose of receiving  pay for hours not worked, repeated offense or more than 
a total of 8 hours misrepresented.  
 
Tracking Device. Intentionally disabling a city vehicle GPS tracking device. 
 
Work. Unauthorized work/employment while on paid or unpaid leave of absence 
to include the following: Worker's compensation leave, FMLA leave, military leave, 
SAIL leave or equivalent.  
 
Working for another employer.   Working for another employer during 
scheduled work hours for the City of Tuscaloosa and not while on approved 
leave,  flagrant violation.  
 
Unauthorized entry. Entering a city facility when entrance to the facility by the 
employee at the day and time is prohibited and for the purpose of remaining at 
the facility to commit another violation of this section. 
 
Vehicle violation.  Flagrant or repeated unauthorized personal use of a city 
vehicle. 
 

 

 

(b) Class B offenses. 

Alcohol and drug. Violation of city's drug and alcohol policy.  
 
Anti-harassment. Violation of anti-harassment policy.  
 
Bullying. Violation of bullying policy.  
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Bypassing Security. Assisting another person without authorization to bypass 
city security so the other person could gain access to a city facility. Security 
devices that could be bypassed include but are not limited to access control 
systems, cameras, gates, physical locks, or other electronic and mechanical 
devices designed to provide security to city property.  
 
Complaints. Filing frivolous complaints.  
 
Dishonesty. Dishonesty as related to job or profession.  
 
Disrespect. Treating with contempt or being disrespectful in language, 
communication, or behavior toward a superior or supervisor.  
 
Duty. Neglect of duty.  
 
Ethics, minor violation. Minor violation of Alabama Statutes relating to ethics.  
 
False statements. Making false or misleading statements to a supervisor in the line 
and scope of employment or to a city official during an investigation  
 
Fighting. Fighting on duty and/or on city property not in the lawful performance 
of one's duties unless in self-defense of an unprovoked attack.  
 
Force. Use of excessive force in the performance of one's duties.  
 
Gambling. Gambling in violation of Code of Ala. 1975 §§ 13A-12-20 to 13A-12-92 
while on duty.  
 
Identification badge. Intentional violation of employee identification badge policy.  
 
Investigation. Unauthorized investigation by a law enforcement officer or 
firefighter.  
 
Leave. Abuse of AVAIL or other paid or unpaid leave, minor violation  
 
Leaving beat or post or assigned work area. Leaving beat or post or assigned work 
area without being properly relieved or without permission.  
Lost or stolen technology.  Failure to promptly report lost or stolen City of 
Tuscaloosa owned technology devices, or failure to keep said devices reasonably 
secure.  
 
Major violation of technology use policy. Including, but not limited to, 
unauthorized access of a city computer or other technological device, 
downloading, sending or storing pornography. 
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Malingering. Chronic intentional avoidance of work or responsibility.  
 
Medical exams. Refusal to be examined by city-authorized, fully licensed 
physician, psychologist or licensed counselor or failure to attend fitness for duty 
evaluation when so directed.  
 
Misdemeanor offenses. Commission of or conviction of misdemeanor offenses 
excluding minor traffic offenses. 
 
Motor vehicle accident. Motor vehicle accident, in the line and scope of 
employment, due to repeated negligent driving by employee.  
 
Notification to supervisor. Failure to notify supervisor of arrest or indictment for 
misdemeanor or felony offense, the issuance of a restraining order against a law 
enforcement officer or the suspension, revocation or cancellation of driver's 
license or other minimum qualification necessary to perform essential job 
functions. Supervisors are to notify the Chief Human Resources Officer, 
Executive Director of Public Safety, and City Attorney whenever they are notified 
of the arrest of an employee.  
 
Offensive language. Directing coarse, profane or insolent language to another city 
employee or citizen without undue necessity. 
 
Passwords.  Sharing, improperly storing, or not maintaining the security of 
passwords to City of Tuscaloosa technology systems.  
 
Political activity. Political activity as prohibited by law.  
 
Records. Unauthorized access to or inadvertent release of confidential or sensitive 
nonpublic records or documents including electronic sources.  
 
Reporting. Failure to report a known violation of any law or city ordinance.  
 
Safety practice. Violation of safety practice which may result in physical injury.  
 
Time clock / time keeping system.  Misrepresentation of hours at work so that 
Employee is paid for hours not worked, less than 8 hours misrepresented.     
 
Unauthorized entry. Entering a city facility when entrance to the facility by the 
employee at the day and time is prohibited. 
 
Vehicle policy violation.  Unauthorized personal use of a city vehicle. 
 
Work. Refusal to report to work when ordered without valid excuse.  
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Working for another employer.   Working for another employer during 
scheduled work hours for the City of Tuscaloosa and not while on approved 
leave, incidental violation.  
 

(c) Class C offenses. 

Alcohol purchase. Purchasing alcoholic beverages while on duty in a city uniform 
or by a police officer or firefighter while in uniform.  
 
Anti-harassment. Minor violation of anti-harassment policy.  
 
Appearance. Neglecting to appear clean and neat in person and dress while in 
public.  
 
Attendance. Violation of department time and attendance policy.  
 
Bullying. Minor violation of bullying policy.  
 
Conduct unbecoming. Conduct unbecoming a city employee; conduct which tends 
to bring discredit upon the city and its employees in that such conduct tends to 
destroy the public's belief in the employee's ability to perform the duties under 
the law.  
 
Discarded property. Unauthorized possession of garbage, trash, recycling or other 
discarded property.  
 
Duty. Inattention to duty.  
 
Equipment. Unauthorized use or possession of city equipment.  
 
Failure to report to work without notice. 
 
Incompetence. A lack of skills or knowledge necessary to perform tasks correctly 
after having received adequate training, or an unwillingness to do the same.  
 
Job. Leaving job without permission.  
 
Language. Using coarse, profane or indecent language.  
 
Minor violation of the technology use policy. Including, but not limited to, 
excessive nonbusiness-related emails, excessive storage or personal files on hard 
drive, unauthorized downloading of music files or other prohibited files and 
unintentional downloading of corrupted files.  
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Misdemeanor minor violations. Violation of city ordinances, minor misdemeanor 
violations (excluding minor traffic offenses) and administrative regulations or 
department rules. 
 
Motor vehicle accident. Motor vehicle accident due to negligent driving by 
employee  
 
Property. Improper use or abuse or care of city property.  
 
Reporting. Failure report to a supervisor a known violation of city or departmental 
rules.  
 
Public. Discourtesy, partiality or unfairness in dealing with the public.  
 
Safety practice violation. 
 
Scavenging. Unauthorized removal of garbage, trash and recycling from waste 
receptacles, garbage carts, recycling containers, city right-of-way and city facilities 
and grounds.  
 
Sleeping on duty. Sleeping on duty.  
 
Speaking publicly. Speaking on behalf of a department of the city on subjects 
involving department operations, procedures or policies not matters of public 
concern without prior permission of the department head or his designee or while 
speaking on behalf of a department of the city expressing opinions or beliefs 
contrary to or in contradiction with policies of the city.  
 
Tardiness. 
 
Uniform. Neglecting to wear proper uniform while on duty.  
 
Vehicle policy violation.  Violation of vehicle policy. 
 
Work. Interfering with the work of others.” 

 
 
 
 
 
 
 
 
 
FUNDING REQUIRED: Yes  No                         COUNCIL ACTION 
 
        Resolution      

9



        Ordinance      
        Introduced      
        Passed       
        2nd Reading      
        Unanimous     
        Failed       
        Tabled       
By:        Amended      
             Chief Financial Officer     Comments:     
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