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City of Tuscaloosa Human Resource Department Class Code: 3210

Classification Specification Grade: 12
FLSA: Non-Exempt

AMI TECHNICIAN

SUMMARY

The purpose of this classification is to perform field operations related to all City water meters and associated
customer services. Responsibilities include reading and recording meter data, installing, repairing, and maintaining
meter infrastructure. Employees in this classification are expected to diagnose issues, determine appropriate
corrective actions, recommend or perform necessary repairs. Additionally, they provide accurate and timely
information to supervisors, colleagues, and customers to ensure efficient service delivery.

Works under limited supervision and direction of the Water & Sewer Meter Systems Manager, Meter Supervisor,
Meter Maintenance Specialist and/or Construction or Maintenance Crew Supervisor(s).

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific. duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Installs, maintains, and troubleshoots AMR/AMI equipment and ensures work is kept on schedule.

Edits, updates, and verify meter reading data for accuracy on a continuous basis in the AMR/AMI system and billing
software as required.

Responsible for the daily operations of the various systems and applications associated with the Advanced Metering
Infrastructure (AMI) system, specifically the Meter Reading systems and individual meter assets.

Use technology to improve operational efficiencies.

Performs work functions associated with the distribution and metering of water service and response to customer
service requests and/or complaints.

Formulates and prioritizes a work plan to accomplish daily work orders efficiently and quickly as possible.

Assigns account numbers to new meter sets and enters into computer system; assigns garbage and sewer to accounts;
creates maps of account numbers; reads blueprints.

Performs research on unaccounted for water use; investigates and rectifies situation as necessary.
Performs meter tests.

Interacts with customers on a professional and service-oriented basis; coordinates with customers and/or
departmental employees an appropriate time to perform corrective action.

Performs data entry functions by keying data into computer system; retrieves, reviews, or modifies data in computer
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Classification Specification — AMI Technician 3210

database; generates computerized reports.

Installs new and removes defective backflow preventers, valves, meters, and pressure reducing valves; replaces curb
stops.

Locates and reads residential, commercial and industrial water meters on an assigned route; records water meter data
utilizing a portable computerized meter reading device.

Inspects water lines, meters, and connections for leaks or malfunctions; determines the cause of the problem;
remedies the problem either through timely repair or adjustment.

Replaces landscaping around curbs and gutters upon completion of construction/repair; lays sod; repairs fences.

Ensures all activities are properly documented and data is entered into CMMS, uses GIS and CMMS to identify and
record data collected on water assets.

Performs manual work functions associated with the evaluation, installation, repair, and maintenance of water
service lines, meters, valves, pipes, hydrants, and curb stops, specifically; digging holes or trenches, excavating
around meter boxes, shoveling, lifting/moving heavy materials, loading/unloading trucks, and pumping water.

Assists with-special projects as assigned. -

Sets up safety work zone at job site using traffic cones and warning signs; flags traffic when assigned; leaves job site
in a safe condition for the public at the end of the day.

Cuts off delinquent accounts; prepares and/or receives various forms, reports, work orders, or other documentation;
completes, processes, and/or forwards as appropriate; maintains records.

Operates a motor vehicle to respond to customer service requests and/or complaints and to perform evaluation and
repair activities; inspects vehicle for proper inventory of supplies, tools, and equipment; performs minor vehicle
maintenance as needed.

Communicates via telephone and/or two-way radio; provides information; takes and relays messages; responds to
requests for service.

Responds to requests for information from customers, employees, officials, the public or other individuals; provides
information and/or assistance to co-workers, supervisors, and/or customers on matters relating to water service.

Prepares, receives, and/or reviews various forms, reports, work orders, book maps and intersection maps, or other
documentation; completes, processes, and/or forwards as appropriate; maintains records.

Recommends policies and procedures that guide and support the provision of quality services by the Department.
Incorporates continuous quality improvement principles in day-to-day activities.

Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.
Must meet regular attendance requirements.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.
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Classification Specification — AMI Technician 3210

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma or GED required; two years of experience in water distribution and supply, plumbing
construction activities, or meter reading, preferably supplemented by six months of water meter testing and
hydraulics; or any equivalent combination of education, training, and experience which provides the requisite
knowledge, skills, and abilities for this job. Must possess and maintain a valid Alabama's driver's license. This job
classification is considered to be safety-sensitive-and is subject to pre-employment and random drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of machinery, equipment and tools including
meter brass, truck, drill, water pump, pressure gauge, shovel, pick, axe, mechanic tools, plumbing tools, hand tools,
two-way radio, operate a variety of automated office equipment including a computer, printer, calculator, copiers,
and telephone. Physical demand requirements for some positions within this classification may at times be at levels
of those for heavy work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include which may include forms, reports, maps, reference materials, and operational manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange mechanical and public utilities-related information, including giving/receiving assignments and/or
directions to/from co-workers or assistants, managers, supervisors as well as communicating with the general public.

LANGUAGE ABILITY: Requires ability to read a variety of mechanical and public utilities-related
documentation, directions, instructions, and methods and procedures. Requires the ability to write basic job related
documentation and reports with proper format, punctuation, spelling and grammar, using all parts of speech.
Requires the ability to speak with and before others with poise, voice control, and confidence using correct English
and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand basic mechanical and public utilities-related
principles and techniques, to understand departmental policies and procedures, to make independent judgments in
absence of supervision, and to acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract totals, multiply and divide totals, determine
percentages, and determine time and weight.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using job related equipment and
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Classification Specification - AMI Technician 3210

to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, mechanical and public utilities-related
equipment, control knobs, switches, motor vehicles, etc. Must have the ability to use one hand for twisting motion or
turning motion while coordinating other hand with different activities. Must have average levels of eye/hand/foot
coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under minimal stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), L.approve this Classification Specification.

A MM, Dzlze/“/ 2¢

Walter Maddox, IV?hyor
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City of Tuscaloosa Human Resource Department Class Code: 3211

Classification Specification Grade: 14
FLSA: Non-Exempt

AMI TECHNICIAN, SENIOR

SUMMARY

The purpose of this classification is to perform field operations related to all City water meters and associated
customer services. Responsibilities include reading and recording meter data, installing, repairing, and maintaining
meter infrastructure. Additionally, they provide accurate and timely information to supervisors, colleagues, and
customers to ensure efficient service delivery. Employees in this classification have achieved and maintained a
specific level of competence, professionalism, commitment, and performance as a AMI Meter Technician for the
City of Tuscaloosa.

Works under limited supervision and direction of the Water & Sewer Meter Systems Manager, Meter Supervisor,
Meter Maintenance Specialist, Senior and/or Construction or Maintenance Crew Supervisor(s).

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Trains AMI Meter Technicians in all aspects of field operations related to City water meters and associated customer
services.

Generates maintenance tasks for the AMI Meter Maintenance group.
Installs, maintains, and troubleshoots AMR/AMI equipment and ensures work is kept on schedule.

Edits, updates, and verify meter reading data for accuracy on a continuous basis in the AMR/AMI system and billing
software as required.

Responsible for the daily operations of the various systems and applications associated with the Advanced Metering
Infrastructure (AMI) system, specifically the Meter Reading systems and individual meter assets.

Use technology to improve operational efficiencies.

Performs work functions associated with the distribution and metering of water service and response to customer
service requests and/or complaints.

Formulates and prioritizes a work plan to accomplish daily work orders efficiently and quickly as possible.

Assigns account numbers to new meter sets and enters into computer system; assigns garbage and sewer to accounts;
creates maps of account numbers; reads blueprints.

Performs research on unaccounted for water use; investigates and rectifies situation as necessary.
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Classification Specification — AMI Technician, Senior 3211

Performs meter tests.

Interacts with customers on a professional and service-oriented basis; coordinates with customers and/or
departmental employees an appropriate time to perform corrective action.

Performs data entry functions by keying data into computer system; retrieves, reviews, or modifies data in computer
database; generates computerized reports.

Installs new and removes defective backflow preventers, valves, meters, and pressure reducing valves; replaces curb
stops.

Locates and reads residential, commercial and industrial water meters on an assigned route; records water meter data
utilizing a portable computerized meter reading device.

Inspects water lines, meters, and connections for leaks or malfunctions; determines the cause of the problem;
remedies the problem either through timely repair or adjustment.

Replaces landscaping around curbs and gutters upon completion of construction/repair; lays sod; repairs fences.

Ensures all activities are properly documented and data is entered into CMMS, uses GIS and CMMS to identify and
record data collected on water assets.

Performs manual work functions associated with the evaluation, installation, repair, and maintenance of water
service lines, meters, valves, pipes, hydrants, and curb stops, specifically; digging holes or trenches, excavating
around meter boxes, shoveling, lifting/moving heavy materials, loading/unloading trucks, and pumping water.

Assists with special projects as assigned.

Sets up safety work zone at job site using traffic cones and warning signs; flags traffic when assigned; leaves job site
in a safe condition for the public at the end of the day.

Cuts off delinquent accounts; prepares and/or receives various forms, reports, work orders, or other documentation;
completes, processes, and/or forwards as appropriate; maintains records.

Operates a motor vehicle to respond to customer service requests and/or complaints and to perform evaluation and
repair activities; inspects vehicle for proper inventory of supplies, tools, and equipment; performs minor vehicle

maintenance as needed.

Communicates via telephone and/or two-way radio; provides information; takes and relays messages; responds to
requests for service.

Responds to requests for information from customers, employees, officials, the public or other individuals; provides
information and/or assistance to co-workers, supervisors, and/or customers on matters relating to water service.

Prepares, receives, and/or reviews various forms, reports, work orders, book maps and intersection maps, or other
documentation; completes, processes, and/or forwards as appropriate; maintains records.

Recommends policies and procedures that guide and support the provision of quality services by the Department.
Incorporates continuous quality improvement principles in day-to-day activities.
Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.

Must meet regular attendance requirements.
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Classification Specification — AMI Technician, Senior 3211

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma or GED required; five years of experience in water distribution and supply, plumbing
construction activities, or meter reading; three years of which must be as AMI Technician with the City of
Tuscaloosa; supplemented by six months of water meter testing and hydraulics; or any equivalent combination of
education, training, and experience which provides the requisite knowledge, skills, and abilities for this job. A valid
Alabama Water Operator License Grade I or II is preferred. Must possess and maintain a valid Alabama's driver's
license. This job classification is considered to be safety-sensitive and is subject to pre-employment and random
drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of machinery, equipment and tools including
meter brass, truck, drill, water pump, pressure gauge, shovel, pick, axe, mechanic tools, plumbing tools, hand tools,
two-way radio, operate a variety of automated office equipment including a computer, printer, calculator, copiers,
and telephone. Physical demand requirements for some positions within this classification may at times be at levels
of those for heavy work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include which may include forms, reports, maps, reference materials, and operational manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange mechanical and public utilities-related information, including giving/receiving assignments and/or
directions to/from co-workers or assistants, managers, supervisors as well as communicating with the general public.

LANGUAGE ABILITY: Requires ability to read a variety of mechanical and public utilities-related
documentation, directions, instructions, and methods and procedures. Requires the ability to write basic job related
documentation and reports with proper format, punctuation, spelling and grammar, using all parts of speech.
Requires the ability to speak with and before others with poise, voice control, and confidence using correct English
and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand basic mechanical and public utilities-related
principles and techniques, to understand departmental policies and procedures, to make independent judgments in
absence of supervision, and to acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract totals, multiply and divide totals, determine
percentages, and determine time and weight.
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Classification Specification — AMI Technician, Senior 3211

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using job related equipment and
to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, mechanical and public utilities-related
equipment, control knobs, switches, motor vehicles, etc. Must have the ability to use one hand for twisting motion or
turning motion while coordinating other hand with different activities. Must have average levels of eye/hand/foot
coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under minimal stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), | approve this Classification Specification.

AQJ% W\JHL Di//"/ 2¢

Walter Maddox, Mayo
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City of Tuscaloosa Human Resource Department Class Code: 3207

Classification Specification Grade: 11
FLSA: Non-Exempt

WATER SERVICE TECHNICIAN, SENIOR

SUMMARY

The purpose of this classification is to perform field work functions associated with the response, investigation, and
repair of water customer requests and/or complaints related to water service connections and disconnections, water
pressure, water flow, and/or water leak problems at residential and some commercial water service locations.
Employees assigned to this classification will diagnose the problem, decide whether to recommend or actually
perform the corrective measures, and provide supervisor(s), co-workers, and/or customers with needed information.

Works under limited supervision and direction of the Meter Supervisor, Water Distribution Supervisor and/or
Construction or Maintenance Crew Supervisor(s).

ESSENTTAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all pesitions within this
classification but are determined by the normal requirements for the particular position.

Trains Water Service Technicians in all aspects of field work functions associated with the response, investigation,
and repair of water service requests and issues.

Generates maintenance tasks for the Water Service Technicians in the Distribution or Meter Maintenance group
depending on assigned division.

Performs work functions associated with the distribution of water service and response to customer service requests
and/or complaints.

Formulates and prioritizes a work plan to accomplish daily work orders efficiently and quickly as possible.

Assigns account numbers to new meter sets and enters into computer system; assigns garbage and sewer to accounts;
creates maps of account numbers; reads blueprints.

Performs research on unaccounted for water use; investigates and rectifies situation as necessary.
Performs hydrostatic flow test and static and residual pressure test using instruments such as Mun-1 meter flow
tester, pressure gauges, 24 hour and 7 day pressure chart recorder in order to evaluate and diagnose water service

problem.

Interacts with customers on a professional and service-oriented basis; coordinates with customers and/or
departmental employees an appropriate time to perform corrective action.

Installs new and removes defective backflow preventers, valves, meters, and pressure reducing valves.

Inspects water lines, meters, and connections for leaks or malfunctions; determines the cause of the problem;
remedies the problem either through timely repair or adjustment.
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Classification Specification — Water Service Technician, Senior 3207

Replaces landscaping around curbs and gutters upon completion of construction/repair; lays sod; repairs fences.

Performs manual work functions associated with the evaluation, installation, repair, and maintenance of water
service lines, meters, valves, pipes, hydrants, and curb stops, specifically; digging holes or trenches, excavating
around meter boxes, shoveling, lifting/moving heavy materials, loading/unloading trucks, and pumping water.

Sets up safety work zone at job site using traffic cones and warning signs; flags traffic as assigned; leaves job site in
a safe condition for the public at the end of the day.

Operates a motor vehicle to respond to customer service requests and/or complaints and to perform evaluation and
repair activities; inspects vehicle for proper inventory of supplies, tools, and equipment; performs minor vehicle
maintenance as needed.

Communicates via telephone and/or two-way radio; provides information; takes and relays messages; responds to
requests for service.

Responds to requests for information from customers, employees, officials, the public or other individuals; provides
information and/or assistance to co-workers, supervisors, and/or customers on matters relating to water service.

Prepares, maintains, and inspects daily logs, reports, and records on maintenance and repair activities; submits
reports as appropriate; maintains file system of departmental records; prepares reviews and/or receives forms,
reports, work orders, maps, charts, diagrams, or documentation; completes, processes, and/or forwards as
appropriate; maintains records.

Recommends policies and procedures that guide and support the provision of quality services by the Department.
Incorporates continuous quality improvement principles in day-to-day activities.

Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.
Must meet regular attendance requirements.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma or GED required; five years of experience in water distribution and supply, plumbing
construction activities, or meter reading; three years of which must be as Water Service Technician with the City of
Tuscaloosa; supplemented by six months of water meter testing and hydraulics; or any equivalent combination of
education, training, and experience which provides the requisite knowledge, skills, and abilities for this job. A valid
Alabama Water Operator License Grade I or 1T is preferred. Must possess and maintain a valid Alabama's driver's
license. This job classification is considered to be safety-sensitive and is subject to pre-employment and random
drug screens.
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Classification Specification — Water Service Technician, Senior 3207

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of machinery, equipment and tools including
meter brass, truck, drill, water pump, pressure gauge, shovel, pick, axe, mechanic tools, plumbing tools, hand tools,
two-way radio, and telephone. Physical demand requirements for some positions within this classification may at
times be at levels of those for heavy work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include which may include forms, reports, maps, reference materials, and operational manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange mechanical and public utilities-related information, including giving/receiving assignments and/or
directions to/from co-workers or assistants, managers, supervisors as well as communicating with the general public.

LANGUAGE ABILITY: Requires ability to read a variety of mechanical and public utilities-related
documentation, directions, instructions; and methods and procedures. Requires the ability to-write basic job-related
documentation and reports with proper format, punctuation, spelling and grammar, using all parts of speech.
Requires the ability to speak with and before others with poise, voice control, and confidence using correct English
and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand basic mechanical and public utilities-related
principles and techniques, to understand departmental policies and procedures, to make independent judgments in
absence of supervision, and to acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract totals, multiply and divide totals, determine
percentages, and determine time and weight.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using job related equipment and
to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, mechanical and public utilities-related
equipment, control knobs, switches, motor vehicles, etc. Must have the ability to use one hand for twisting motion or
turning motion while coordinating other hand with different activities. Must have average levels of eye/hand/foot
coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under minimal stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.
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Classification Specification — Water Service Technician, Senior 3207

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) ¢. and Alabama Act 2006-233 Section 3
(c), | approve this Classification Specification.

MA,; £/16/20
Walter Maddok, Mayor Date/ /
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*Current Committee Assignments to be amended*

APPR@?&S TO FORM

Officelofthe City Attorney

Prepared By: _ SBH
Requested: CLERK
Presentation on: 05/19/2025
Suspension of Rules: __NO.

RESOLUTION

RESOLUTION ESTABLISHING CITY COUNCIL COMMITTEES,
AND APPOINTING MEMBERS, ALTERNATE MEMBERS AND CHAIRS
{OCA-25-0402)

BE IT RESOLVED BY THE CITY COUNCIL OF TUSCALOOSA as follows:

That the following City Council Committees are hereby established in accordance with the
Council Rules of Procedures and the following individual members of the Council are appointed
to the respective positions as indicated:

Standing Vice Alternate
Lommittees Chairperson Chairperson Member Member
Administration . :
and Policy John Faile Joseph Eatmon Kip Tyner Lee Bushy
Commiittee
Finance lee Busby Norman Crow Raevan Howard John Faile
Committee
- Joseph Eatmon Kip Tyner Norman Crow Raevan Howard
Properties
Public Safety | Raevan Howard John Faile Cassius Lanier Norman Crow
Committee
Public Projects Norman Crow Cassius Lanier Lee Busby Joseph Eatmon
Committee
Litigation/ Kip Tyner Lee Busby John Faile Casslus Lanier
| Insurance o -
Community Cassius Lanier Raevan Howard Joseph Eatmon Kip Tyner
Development
Committee
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