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City of Tuscaloosa Human Resource Department Class Code: 5035

Classification Specification Grade: 2
FLSA: Non-Exempt

POLICE CADET1

SUMMARY

The Police Cadet Program with the City of Tuscaloosa is an entry-level, non-sworn position designed for young
adults interested in a career in law enforcement. The program is designed to introduce young adults to a career in
law enforcement through structured training, mentorship, and practical hands-on experience under the supervision of
sworn police officers. Cadets perform non-hazardous/non-enforcement support duties while learning about the
operations of the Tuscaloosa Police Department and preparing for potential future roles as sworn officers.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Assist with administrative tasks such as filing, data entry, and report processing.
Support sworn officers at community events, traffic control, and public safety initiatives.
Participate in educational sessions on Alabama law, department procedures, and ethics

Learns and studies departmental policies and procedures within an assigned unit of the department; becomes familiar
with different officer assignments in the Police Department.

Observe patrol operations through supervised ride-alongs (non-enforcement role).

Maintains current department policy and procedures manual, city and state code manuals, employee handbooks,
various maps, and related material for reference and/or review.

Maintain police vehicles and assist with equipment inventory, follows safety procedures, requests service and/or
repairs, ensures cleanliness and optimal operation of equipment.

Organizes and prioritizes daily work assignments; attends shift meetings.

Completes/prepares forms, logs, requests, records, reports, correspondence, and documents associated with daily
responsibilities of this position; researches and locates records; maintains administrative records and files.

Serve as a liaison between the department and local schools, youth programs, and civic groups.
Promote the department’s mission of integrity, service, and community partnership.

Incorporates continuous quality improvement principles in daily activities.

Maintains good interpersonal relationships with staff, co-workers, managers, and citizens.
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Classification Specification — Police Cadet I 5035

Meets regular attendance requirements.
May be required to be on call and/or regularly work on various shifts, weekends, and/or holidays as deemed necessary.

Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma from an accredited institution recognized by APOST or GED required; no previous experience
required. Must possess a valid driver's license. Must be eighteen (18) to twenty-one (21) years of age. Must be a U.S.
Citizen. This job classification is considered to be safety-sensitive and is subject to pre-employment and random
drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such
as handcuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, and motor vehicle.
Physical demand requirements are at levels of those for very heavy work.

DATA COMPREHENSION: Requires the ability to compare and or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people, or
things that may include maps, various directories and reports, calendar, training bulletins, manuals, and legal code
books.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange law enforcement, radio communication, medical, and court related information, including giving/receiving
assignments and/or directions to/from co-workers, assistants, managers, or supervisors as well as communicating with
court personnel, attorneys, various agencies, elected officials, and the general public.

LANGUAGE ABILITY: Requires ability to read a variety of informational and law enforcement, radio
communication, medical, and court related documentation, directions, instructions, and methods and procedures.
Requires the ability to write job related documentation and reports with proper format, punctuation, spelling and
grammar, using all parts of speech. Requires the ability to speak with and before others with poise, voice control, and
confidence using correct English and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand relatively complex law enforcement, radio
communication, medical, and court related principles and techniques, to understand departmental policies and
procedures, to make independent judgments in absence of supervision, and to acquire and be able to expound on
knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.
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Classification Specification — Police Cadet 1 5035

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages, determine time, weight, and distance measurements, and interpret statistical data. May be required to
perform algebraic calculations and utilize basic geometry.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment which may include detection devices, radar, tape measure, and other standard measuring
and recording devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office
equipment, radio communication, and law enforcement equipment and to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, office equipment including computer,
printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such as
handecuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, motor vehicle, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have above average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: Requires the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under considerable stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), 1 approve this Classification Specification.

////ﬂ{/z s

Walter Maddo:L Mayér Date
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City of Tuscaloosa Human Resource Department Class Code: 5036

Classification Specification Grade: 3
FLSA: Non-Exempt

POLICE CADET II

SUMMARY

The Police Cadet Program with the City of Tuscaloosa is an entry-level, non-swom position designed for young
adults interested in a career in law enforcement. The program is designed to introduce young adults to a career in
law enforcement through structured training, mentorship, and practical hands-on experience under the supervision of

sworn police officers. Cadets perform non-hazardous/non-enforcement support duties while learning about the
operations of the Tuscaloosa Police Department and preparing for potential future roles as sworn officers.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Assist with administrative tasks such as filing, data entry, and report processing.
Support sworn officers at community events, traffic control, and public safety initiatives.
Participate in educational sessions on Alabama law, department procedures, and ethics

Learns and studies departmental policies and procedures within an assigned unit of the department; becomes familiar
with different officer assignments in the Police Department.

Observe patrol operations through supervised ride-alongs (non-enforcement role).

Maintains current department policy and procedures manual, city and state code manuals, employee handbooks,
various maps, and related material for reference and/or review.

Maintain police vehicles and assist with equipment inventory, follows safety procedures, requests service and/or
repairs, ensures cleanliness and optimal operation of equipment.

Organizes and prioritizes daily work assignments; attends shift meetings.

Completes/prepares forms, logs, requests, records, reports, correspondence, and documents associated with daily
responsibilities of this position; researches and locates records; maintains administrative records and files.

Serve as a liaison between the department and local schools, youth programs, and civic groups.
Promote the department’s mission of integrity, service, and community partnership.

Incorporates continuous quality improvement principles in daily activities.

Maintains good interpersonal relationships with staff, co-workers, managers, and citizens.
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Classification Specification — Police Cadet II 5036

Meets regular attendance requirements.
May be required to be on call and/or regularly work on various shifts, weekends, and/or holidays as deemed necessary.

Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma from an accredited institution recognized by APOST or GED required; One (1) year of
continuous experience as Police Cadet I with the City of Tuscaloosa required. Must possess a valid driver's license.
Must be eighteen (18) to twenty-one (21) years of age. Must be a U.S. Citizen. This job classification is considered to
be safety-sensitive and is subject to pre-employment and random drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such
as handcuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, and motor vehicle.
Physical demand requirements are at levels of those for very heavy work.

DATA COMPREHENSION: Requires the ability to compare and or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people, or
things that may include maps, various directories and reports, calendar, training bulletins, manuals, and legal code
books.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange law enforcement, radio communication, medical, and court related information, including giving/receiving
assignments and/or directions to/from co-workers, assistants, managers, or supervisors as well as communicating with
court personnel, attorneys, various agencies, elected officials, and the general public.

LANGUAGE ABILITY: Requires ability to read a variety of informational and law enforcement, radio
communication, medical, and court related documentation, directions, instructions, and methods and procedures.
Requires the ability to write job related documentation and reports with proper format, punctuation, spelling and
grammar, using all parts of speech. Requires the ability to speak with and before others with poise, voice control, and
confidence using correct English and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand relatively complex law enforcement, radio
communication, medical, and court related principles and techniques, to understand departmental policies and
procedures, to make independent judgments in absence of supervision, and to acquire and be able to expound on
knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.
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Classification Specification — Police Cadet I1 5036

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages, determine time, weight, and distance measurements, and interpret statistical data. May be required to
perform algebraic calculations and utilize basic geometry.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment which may include detection devices, radar, tape measure, and other standard measuring
and recording devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office
equipment, radio communication, and law enforcement equipment and to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, office equipment including computer,
printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such as
handcuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, motor vehicle, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have above average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: Requires the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under considerable stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), | approve this Classification Specification.

M Ae 4/10/25

Walter Maddox,LMayor' Datﬁ’ [4
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City of Tuscaloosa Human Resource Department Class Code: 5037

Classification Specification Grade: 4
FLSA: Non-Exempt

POLICE CADET Il

SUMMARY

The Police Cadet Program with the City of Tuscaloosa is an entry-level, non-sworn position designed for young
adults interested in a carecr in law enforcement. The program is designed to introduce young adults to a career in
law enforcement through structured training, mentorship, and practical hands-on experience under the supervision of

sworn police officers. Cadets perform non-hazardous/non-enforcement support duties while learning about the
operations of the Tuscaloosa Police Department and preparing for potential future roles as sworn officers.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification, Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Assist with administrative tasks such as filing, data entry, and report processing.
Support sworn officers at community events, traffic control, and public safety initiatives.
Participate in educational sessions on Alabama law, department procedures, and ethics

Learns and studies departmental policies and procedures within an assigned unit of the department; becomes familiar
with different officer assignments in the Police Department.

Observe patrol operations through supervised ride-alongs (non-enforcement role).

Maintains current department policy and procedures manual, city and state code manuals, employee handbooks,
various maps, and related material for reference and/or review.

Maintain police vehicles and assist with equipment inventory, follows safety procedures, requests service and/or
repairs, ensures cleanliness and optimal operation of equipment.

Organizes and prioritizes daily work assignments; attends shift meetings.

Completes/prepares forms, logs, requests, records, reports, correspondence, and documents associated with daily
responsibilities of this position; researches and locates records; maintains administrative records and files.

Serve as a liaison between the department and local schools, youth programs, and civic groups.
Promote the department’s mission of integrity, service, and community partnership.

Incorporates continuous quality improvement principles in daily activities.

Maintains good interpersonal relationships with staff, co-workers, managers, and citizens.
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Classification Specification — Police Cadet 111 5037

Meets regular attendance requirements.
May be required to be on call and/or regularly work on various shifts, weekends, and/or holidays as deemed necessary.

Must accomplish the essential fanctions of the job, with or without reasonable accommodations, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma from an accredited institution recognized by APOST or GED required; Two (2) vyears of
continuous experience as Police Cadet II with the City of Tuscaloosa required. Must possess a valid driver's license.
Must be eighteen (18) to twenty-one (21) years of age. Must be a U.S. Citizen. This job classification is considered to
be safety-sensitive and is subject to pre-employment and random drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such
as handcuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, and motor vehicle.
Physical demand requirements are at levels of those for very heavy work.

DATA COMPREHENSION: Requires the ability to compare and or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people, or
things that may include maps, various directories and reports, calendar, training bulletins, manuals, and legal code
books.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange law enforcement, radio communication, medical, and court related information, including giving/receiving
assignments and/or directions to/from co-workers, assistants, managers, or supervisors as well as communicating with
court personnel, attorneys, various agencies, elected officials, and the general public.

LANGUAGE ABILITY: Requires ability to read a varety of informational and law enforcement, radio
communication, medical, and court related documentation, directions, instructions, and methods and procedures.
Requires the ability to write job related documentation and reports with proper format, punctuation, spelling and
grammar, using all parts of speech. Requires the ability to speak with and before others with poise, voice control, and
confidence using correct English and well-modulated voice.

INTELLIGENCE: Requires the ability to learn and understand relatively complex law enforcement, radio
communication, medical, and court related principles and techniques, to understand departmental policies and
procedures, to make independent judgments in absence of supervision, and to acquire and be able to expound on
knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.
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Classification Specification — Police Cadet III 5037

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages, determine time, weight, and distance measurements, and interpret statistical data. May be required to
perform algebraic calculations and utilize basic geometry.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment which may include detection devices, radar, tape measure, and other standard measuring
and recording devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office
equipment, radio communication, and law enforcement equipment and to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, office equipment including computer,
printer, typewriter, calculator, copy and facsimile machines, telephone, and law enforcement equipment such as
handcuffs, flashlight, pepper gas, firearms, baton, tape measure, hand tools, two-way radio, motor vehicle, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have above average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: Requires the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under considerable stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), | approve this Classification Specification.

M ALy Dué/ml/zr'

Walter Madéol',’ Mayo'r
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City of Tuscaloosa Human Resource Department Class Code: 7109

Classification Specification Grade: 18
FLSA: Non-Exempt

EIBEROPHCIT FIELD SERVICES TECHNICIAN

SUMMARY

The purpose of this classification is to supervise and perform highly skilled and technical fiber optic communications,
networking, camera. access control, and electronics tasks. Plans, inspects, installs, maintains, operates and repairs field
components including CCTV cameras, WiFi Access Points, fiber optic splices, fiber optic terminations, fiber optic
electronics including video, data, and voice communications hardware/software, and-fiber optic test equipment, and
access control equipment.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
elassification; butclassification but are determined by the normal requirements for the particular position.

Performs highly skilled, technical fiber optic communications, access control. and electronics;.
Plans, inspects, installs, maintains, operates and repairs field components including CCTV eameras,—Wilicameras,
WiFi access points, fiber optic splices, fiber optic terminations, fiber optic electronics including video, data, and voice

communications hardware/software and fiber optic test equipment.

Performs various tasks to maintain the fiber network; conducts fiber network testing; restores fiber networks; designs
fiber optic networks; tracks fiber locations with software programs;-instalisfiber modems.

Assembles and installs closed circuit TV cameras and WiFi access points; monitors CCTV network using graphic user
software.

Understands and complies with Federal and State standards and specifications regarding installation and termination of
fiber optic. coaxial, and networking cable.

Operates and utilizes a variety of equipment and tools including a fusion splicer, OTDR, eptieal-voice-communicator;
fiber locator, visible fault ID, light source, laser source, optical power meter, fiber optic loss test set, network line SIM,
inspection scope, multimeter. and related equipment; utilizes various software programs including word processing,
desktop publishing, spreadsheet, database, and related department programs; maintains all equipment used in the
performance of duties in a safe and responsible manner.

Recommends policies and procedures that guide and support the provision of quality services by the department.

Incorporates continuous quality improvement principles in day-te-dayday-to-day activities.
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Classification Specification —Eiber-OptielT Field Services Technician 7109

Must accomplish the essential functions of the job, with or without reasonable acsemmedationsaccommodation, in a
timely manner.

Must meet regular attendance requirements.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

MARGINAL FUNCTIONS
Interacts with departmental visitors, conducts tours, and provides explanations regarding system operations.

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Requires a high school diploma or GED with vocational or technical school training in electronics, fiber optic systems,
and—trafficor access control systems, or closely related field with one to five years of experience as a technician
working with fiber optic cable, CCTV, electronics, access control systems, and communication networks; or any
equivalent combination of education, trammg, and expenence which prov1des the requls1te knowledge sk1]ls and

abilities for this job. g & ;
mentasoferesleyacak Th1s _]Ob class1ﬁcat10n is conmdered to be safety—sensmve and is subJect to pre—employment
and random drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this elassification;-butclassification but are determined by the normal requirements for the
particular position.

DATA UTILIZATION:—Requires: Requires the ability to review, classify, categorize, prioritize, and/or analyze
data. Includes exercising discretion in determining data classification, and in referencing such analysis to
established standards for the purpose of recognizing actual or probable interactive effects and relationships.

HUMAN INTERACTION:—Regquires: Requires the ability to apply principles of persuasion and/or influence over
others in coordinating activities of a project, program, or designated area of responsibility.

EQUIPMENT, MACHINERY, TOOLS, AND MATERIALS UTILIZATION: Requires the ability to operate

and contro] the actions of equipment and machinery, requiring the monitoring, adjustment, regulation, and/or setting
of multiple conditions.

VERBAL APTITUDE:—Requires: Requires the ability to utilize a wide variety of reference, descriptive, advisory
and/or design data and information.

MATHEMATICAL APTITUDE:—Requires: Requires the ability to perform addition, subtraction, multiplication
and division; ability to calculate decimals and percentages; may include ability to perform mathematical operations
with fractions; may include ability to compuie discount, interest, and ratios; may include ability to calculate surface
areas, volumes, weights, and measures.

FUNCTIONAL REASONING:—Regquires: Requires the ability to apply principles of rational systems; to interpret
instructions furnished in written, oral, diagrammatic, or schedule form; and to exercise independent judgment to
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Classification Specification —Fiber-OptielT Field Services Technician 7109

adopt or modify methods and standards to meet variations in assigned objectives.

SITUATIONAL REASONING:—Reguires: Requires the ability to exercise judgment, decisiveness and creativity in
situations involving evaluation of information against measurable or verifiable criteria.

PHYSICAL ABILITY:—TFasks: Tasks require the ability to exert light physical effort in sedentary to light work, but
which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10
pounds). Tasks may involve extended periods of time at a keyboard or werlestatienworkstation.

SENSORY REQUIREMENTS:—Seme: Some tasks require the ability to perceive and discriminate colors or shades
of colors, sounds, and visual cues or signals. Some tasks require the ability to communicate orally.

ENVIRONMENTAL FACTORS: Performance of essential functions may require exposure to adverse
environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise
extremes, hazardous materials, confined spaces, machinery, vibrations, electric currents, traffic hazards, bright/dim
lights, toxic agents, animal/wildlife attacks, animal/human bites, or rude/irate customers.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), | have approved the underlined and/or struck through changes to this Classification Specification.

iQo{l-Mu

Walter Maddo\;, Mayor Date
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City of Tuscaloosa Human Resource Department Class Code: 7151

Classification Specification Grade: 22
FLSA: Non-Exempt

FIBER OPHCIT FIELD SERVICES TECHNICIAN, SENIOR

SUMMARY

The purpose of this classification is to supervise and perform highly skilled and technical fiber optic communications,
networking, and electronics tasks. Plans, inspects, installs, maintains, operates and repairs field components including
CCTV cameras, WiFi Access Points, fiber optic splices, fiber optic terminations, fiber optic electronics including
video, data, voice communications hardware/software, and-fiber optic test equipment. and access control equipment.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
elassifieation butclassification but are determined by the normal requirements for the particular position.

Ensures junior level staff are aware of and follow all City safety policies and procedures. Ensures on-job hazards are
mitigated and junior level staff have and are wearing the proper personal protective equipment. Consults with Safety
Director to ensure proper safety training is provided to staff and when a question arises involving mitigating safety
hazards.

Instructs, and reviews work of assigned subordinate staff, maintains standards through the effective coordination of
activities.

Performs highly skilled, technical fiber optic communications, electronics, and networking tasks.
Plans, inspects, installs, maintains, operates and repairs field components including CCTV cameras, WiFi access
points, fiber optic splices, fiber optic terminations, fiber optic electronics including video, data, and voice

communications hardware/software and fiber optic test equipment.

Performs various tasks o maintain the fiber network; conducts fiber network testing; restores fiber networks; designs
fiber optic networks; tracks fiber locations with software programs; installs network equipment.

Assembles and installs closed circuit TV cameras and WiFi access points; monitors CCTV network using graphic user
software.

Installs. maintains, and programs access control hardware and software including intelligent control boards. readers.
and electric door hardware.

Understands and complies with Federal and State standards and specifications regarding installation and termination of
fiber optic. coaxial and networking cable.

Operates and utilizes a variety of equipment and tools including a fusion splicer, OTDR, optical voice communicator,
fiber locator, visible fault ID, light source, laser source, optical power meter, fiber optic loss test set, network line SIM,
inspection scope, multimeter. and related equipment; utilizes various software programs including word processing,
desktop publishing, spreadsheet, database, and related department programs; maintains all equipment used in the
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Classification Specification —Eiber-Optie-IT Field ServicesTechnician, Senior 7151

performance of duties in a safe and responsible manner.
Recommends policies and procedures that guide and support the provision of quality services by the department.

Incorporates continuous quality improvement principles in day-te-dayday-to-day activities.

Must accomplish the essential functions of the job, with or without reasonable accommedatiensaccommodation, in a
timely manner.

Must meet regular attendance requirements.

Maust be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

MARGINAL FUNCTIONS
Interacts with departmental visitors, conducts tours, and provides explanations regarding system operations.

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Requires a high school diploma or GED with vocational or technical school training in electronics, fiber optic systems,
and—trafficor access control systems, or closely related field with at least five years of experience as a technician
working with fiber optic cable, CCTV, electronics, access control systems, and communication networks; or any
equivalent combination of education, tralmng, and experlence which prov1des the requlslte knowledge skills, and

abilities for this job. M main 3
of emplesymment—This job cla551ﬁcat10n is con51dered to be safety sens1t1ve and is subJect to pre- employment and
random drug screens.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this elassification;-butclassification but are determined by the normal requirements for the
particular position.

DATA UTILIZATION:=Reguires: Requires the ability to review, classify, categorize, prioritize, and/or analyze
data. Includes exercising discretion in determining data classification, and in referencing such analysis to
established standards for the purpose of recognizing actual or probable interactive effects and relationships.

HUMAN INTERACTION:Requires: Requires the ability to apply principles of persuasion and/or influence over
others in a supervisory capacity.

EQUIPMENT, MACHINERY, TOOLS AND MATERIALS UTILIZATION:Regquires: Requires the ability to

operate and control the actions of equipment and machinery, requiring the monitoring, adjustment, regulation,
and/or setting of multiple conditions.

VERBAL APTITUDE: Reguires: Requires the ability to utilize a wide variety of reference, descriptive, advisory
and/or design data and information.

Human Resource Department Page2 of 3 Proposed: November 2025
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Classification Specification —Fiber-Optie IT Field ServicesTechnician, Senior 7151

MATHEMATICAL APTITUDE:—Regquires: Requires the ability to perform addition, subtraction, multiplication
and division; ability to calculate decimals and percentages; may include ability to perform mathematical operations
with fractions; may include ability to compute discount, interest, and ratios; may include ability to calculate surface
areas, volumes, weights, and measures.

FUNCTIONAL REASONING:—Regquires: Requires the ability to apply principles of rational systems; to interpret
instructions furnished in written, oral, diagrammatic, or schedule form; and to exercise independent judgment to
adopt or modify methods and standards to meet variations in assigned objectives.

SITUATIONAL REASONING:Reguires: Requires the ability to exercise judgment, decisiveness and creativity in
sitnations involving evaluation of information against measurable or verifiable criteria.

PHYSICAL ABILITY:TFasks: Tasks require the ability to exert light physical effort in sedentary to light work, but
which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10
pounds). Tasks may involve extended periods of time at a keyboard or weskstatienworkstation.

SENSORY REQUIREMENTS—Seme: Some tasks require the ability to perceive and discriminate colors or shades
of colors, sounds, and visual cues or signals. Some tasks require the ability to communicate orally.

ENVIRONMENTAL FACTORS: Performance of essential functions may require exposure to adverse
environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise
extremes, hazardous materials, confined spaces, machinery, vibrations, electric currents, traffic hazards, bright/dim
lights, toxic agents, animal/wildlife attacks, animal/human bites, or rude/irate customers.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) ¢. and Alabama Act 2006-233 Section 3
(c), I haye approved the underlined and/or struck through changes to this Classification Specification.

AL

Walter Maddc;x, Mayor Date
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City of Tuscaloosa Human Resource Department Class Code: 7088

Classification Specification Grade: 42
FLSA: Exempt

CHIEF INNOVATION OFFICER

SUMMARY

This role is responsible for enhancing operational efficiency, cross-departmental innovation, and service delivery
through the responsible deployment of artificial intelligence (AI) and other technologies. This role promotes data-
driven decision-making, workflow optimization, and modern technology integration to improve organizational
performance and align innovation efforts with the City’s Standard of Excellence, core beliefs, and strategic initiatives.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Supervises and evaluates assigned personnel; identifies employee concerns and problems, directs work, counsels,
recommends disciplinary action; completes employee performance appraisals; develops, trains, and assists staff.

Evaluates systems, processes, and interdepartmental functions to identify opportunities for modernization
and workflow improvements; recommend changes and deploy solutions to reduce redundancy and
optimize service delivery.

Develops and reviews project proposals to determine feasibility, timeframes, funding requirements, staffing
requirements and internal or external resources required to meet project goals.

Develops and maintains governance frameworks and data policies that ensure responsible Al use, data privacy, and
organizational trust.

Directs and reviews the activities of cross-functional teams to ensure projects and operations follow schedules,
adhere to budgets, and remain in alignment with policy and project objectives.

Leverages Al, data and analytics, geospatial analysis, and visualization tools to develop and inform strategic
planning and organizational management.

Promotes a culture of continuous improvement; monitors and reports on performance, cost savings, ROI, and the
impact of innovation initiatives; identifies areas for refinement; cultivates an organizational environment of
innovation, creativity, adaptability, and collaborative problem-solving.

Researches best practices and market conditions; advises on changing trends.

Recommends updates to organizational policies, procedures, and technology that support innovation, operational
excellence, and cost-effective service delivery that align with industry best practices.

Human Resource Department Page1of 3 Proposed: November 2025
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Classification Specification — Chief Innovation Officer

7088

Translates technical information to non-technical audiences.

Serves as a liaison 1o universities, technology vendors, civic groups, and other external stakeholders; fosters
collaboration and gathers input on innovation initiatives.

Manages multiple, complex projects simultaneously, while meeting deadlines.

Maintains strong understanding of principles and methods used in the Information Technology field. Possesses
knowledge of project management tools and principles.

Operates in and incorporates an environment of accountability into all work.

Organizes resources and.establishes priorities and schedules.

Effectively communicates verbally and in writing with stakeholders at all technical levels.
Analyzes problems and deploys comprehensive, creative solutions.

Incorporates continuous guality improvement principles in day-to-day activities.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

Must accomplish the essential functions of the job, with or without reasonable accommodations, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Bachelor's degree in Public Administration, Business Administration, Management Information Systems,
Geography, or a closely related field; seven (7) years' relevant experience; or any equivalent combination of
education, training, and experience which provides the requisite knowledge, skills, and abilities for this job.
A Master's degree or Ph.D. may substitute experience year for year. Preferred experience and background in
research, policy analysis, process improvement, and/or change management is desirable. Certifications in Data
Science, Al, and similar topics are desirable. Must possess and maintain a valid driver's license.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the nermal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including a
computer, copiers, fax machines, telephone, etc. Physical demand requirements are at levels of those for sedentary
work.

Human Resource Department Page 2 of 3 Proposed: November 2025
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Classification Specification — Chief Innovation Officer 7088

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people, or
things which may include forms, reports, blueprints, reference materials, legal documents, technical journals,
procedural manuals, and operational manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange civil engineering, persomnel, legal, and water utility-related information, including giving/receiving
assignments and/or directions to/from co-workers, assistants, managers, or supervisors as well as communicating with
engineers, regulatory personnel, the media, and the general public.

LANGUAGE ABILITY: Requires ability to read a variety of civil engineering, legal, and water utility-related
documentation, directions, instructions, and methods and procedures. Requires the ability to write job related
documentation and reports with proper format, punctuation, spelling and grammar, using all parts of speech. Requires
the ability to speak with and before others with poise, voice control, and confidence using correct English and well-
modulated voice such as public speaking situations before the city council, community groups and the general public.

INTELLIGENCE: Requires the ability to learn and understand complex environmental engineering, legal, and water
utility-related principles and techniques, to understand departmental policies and procedures, to make independent
judgments in absence of supervision, and to acquire and be able to expound on knowledge of topics related to primary
occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, to explain procedures, and to follow
verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract totals, multiply and divide totals, determine
percentages, determine time and weight, interpret statistical data, and utilize geometric and algebraic formulas.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment, which may include engineering scales and standard measuring devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office equipment
and to operate motor vehicles.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, automated office equipment, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have minimal levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under considerable stress when confronted with an
emergency. Must relate to City leaders, staff, and customers and must be approachable.

PHYSICAL COMMUNICATION: Requires the ability to talk, express, or exchange ideas by means of spoken
words and/or hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3

(c), | approve this Classification Specification.
/@Mf M I 12-§- 25

Walter Maddox, M::f'yor\ Date
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