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City of Tuscaloosa Human Resource Department Class Code: 8050

Classification Specification Grade: 48
FLSA: Exempt

EXECUTIVE DIRECTOR, GOVERNMENT RELATIONS & EXTERNAL AFFAIRS

SUMMARY

The Executive Director, Government Relations and External Affairs is responsible for developing and executing
strategies to advance the organization’s public policy goals, strengthen relationships with government officials and
agencies, and enhance the organization’s reputation with key external stakeholders. This role serves as a key liaison
between the organization and local, state, and federal government entities, as well as industry associations,
community partners, and advocacy groups. This position serves as a centralized advocate for Tuscaloosa that serves
under the mayor and ensures the City’s priorities are advanced, its interests are protected, and its partnerships are
leveraged to improve guality of life for residents.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Monitor legislative and regulatory developments at the local, state, and federal level that impact municipalities.

Serve as linison between the City and local legislative delegation, state and federal legislators, and local
intergoversmental representatives (Northport, Tusc. Co, &tc.).

Develop and maintain relationships with elected officials, government agencies, and legislative staff.

Coordinate lobbying efforts with OCA and advocate for City priorities.
Collaborate with QCA to draft and submit legislative proposals in alignment with City needs.

Buijld partnerships and serve as the primary point of contact for external/community organizations, advocacy groups,
agencies, and stakeholders.

Maintain proactive communication with community stakeholders.
Support the mayor and department heads with strategic relationship-building opportunities.

Represent the organization in regiona) and national networks, external forums, including industry associations,
community events, and public meetings.

Coordinate visits, briefings, presentations and joint initiatives with peer cities.

Collaborate with the Mayor and leadership team io identify policy priorities.
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Classification Specification — Executive Director, Government Relations & External Affairs 8050

Provide policy research and benchmarking for initiatives impacting Tuscaloosa.

Develop policy briefs and talking points for the mayor and council.

Act as a bridge between local organizations and City Hall to ensure alignment and smooth communication.
Support public-private partnership opportunities and joint initiatives.

Organize periodic “listening sessions” or roundtables with business, nonprofit, and education pariners.

Advocate for the organization’s interests through direct engagement, policy briefings, and coalition-building.
Prepare position papers, testimony, and policy recommendations.
Coordinate public affairs campaigns and initiatives that align with the organization’s mission and values.

Manage crisis communication and reputation management efforts in collaboration with Strategic Communications
and OCA teams,

Develop and implement a comprehensive government relations and external affairs strategy.
Track and report on key policy issues, stakeholder engagement activities, and outcomes.
Provide regular updates and briefings to senior leadership and internal stakeholders.

Identify opportunities to raise Tuscaloosa’s profile statewide and nationally.

Monitor and address community sentiment, serving as both a listening ear and a strategic voice to help maintain and
sirengthen the City's reputation.

Support the mayor in pursuing awards, recognition, and media features that position the city as a leader in
inmovation and public safety.

Must be a strategic thinker with strong political acumen.

Ability to work independently and collaboratively in a fast-paced environment.

Strong writing and presentation skills.

Commitment o ethical advocacy and public service.

Incorporates continuous quality improvernent principles in day-to-day activities.

Must meet regular attendance requirements.

Must be able to maintain good interpersonal relationships with staff, co-workers and managers.

Must accomplish the essential fanctions of the job, with or without reasonable accommodations, in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.
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Classification Specification — Executive Director, Government Relations & External Affairs 8050

MINIMUM QUALIFICATIONS

Bachelor’s degree in Public Policy, Political Science, Communications, or a related field (Master’s preferred).
Five (5) years of experience in government relations, public affairs, legislative advocacy or a related field.

Must possess a strong understanding of legislative and regulatory processes at all levels of government. Excellent
communication, negotiation, and interpersonal skills required. Must have proven ability to build and maintain
relationships with diverse stakeholders. Experience in a highly regulated industry is a plus.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REUUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, typewriter, copy and facsimile machines, and telephone. Physical demand requirements are at levels
of those for light work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards}) of data, people, or
things which may inchude forms, reports, coniracts, legal reference materials, benefit plan description manuals,
procedural and training manuals, and computer program manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange administrative and educational information, inclhuding giving/receiving assignments and/or directions to/from
co-workers, assistants, managers, or supervisors as well as communicating with elected officials and the general public.

LANGUAGE ABILITY: Requires ability to read a variety of educational, administrative and legal documentation,
directions, instructions, and methods and procedures. Requires the ability to write job related documentation and
reports with proper format, puncteation, spelling and grammar, using all parts of speech. Requires the ability to speak
with and before others with poise, voice control, and confidence using correct English and well-modulated voice such
as public speaking situations before the City Council.

INTELLIGENCE: Requires the ability to learn and understand relatively complex personnel related principles and
techniques, to understand departmental policies and procedures, to make independent judgments in absence of
supervision, and to acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, such as in a public speaking situation,
to explain procedures, and to follow verbal and written instructions.

NUMERICAL APITFUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages; interpret statistical data, interpret charts, and interpret graphs.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect itemns for proper length, width, and shape
using job related equipment which may include standard measuring and recording devices.

MOTOR COORDINATION: Requires the ability to coordinatc hands and eyes in using automated office
equipment.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, antomated office equipment, control
knobs, switches, etc. Must have the ability to use one hand for twisting motion or twming motion while coordinating
other hand with different activities. Must have average levels of eve/hand/foot coordination,
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Classification Specification — Executive Director, Government Relations & External Affairs 8050

COLOR DIFFERENTIATION: May require the ability to discern color.

INTERPERSONAL TEMPERAMENT: Requires the ability to deal with and relate to people beyond giving and
receiving instructions. Must be able to adapt to and perform under moderate stress when confronted with an
emergency.

PHYSICAL COMMUNICATION: May require the ability to talk, express, or exchange ideas by means of spoken
words andfor hear and perceive nature of sounds by ear.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b} (3} c. and Alabama Act 2006-233 Section 3
{c}, | approve this Classification Specification.

Aﬂmmm q//1/25

Walter I‘-.]-‘uaddox, Ma\?or { Date
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City of Tuscaloosa Human Resource Department Class Code: 8001

Classification Specification Grade: 38
FLSA: Exempt

DIRECTOR, SABAN CENTER FACILITY OPERATIONS

SUMMARY

The purpose of this classification is to perform managerial and administrative work functions associated with the
operational oversight of the Saban Center. This position is responsible for ensuring the facility operates at the
highest standards of efficiency, safety, accessibility, and guest experience. Duties include managing building
systems, safety protocols, shared spaces, and daily operations, while fostering a welcoming and engaging
environment for children, families, school groups, anchor tenants and community visitors.

Work is performed with wide latitude for independent judgment and action and is reviewed by the Executive
Director. The Director, Facilities Operations coordinates with all City departments ; liaises with anchor tenants and
campus stakeholders; and oversees day-to-day operations of shared event spaces, exhibit and educational areas,
offices, parking areas, and all building safety and security systems.

In the pre-opening phase, the Facility Operations Director, with support from the Executive Director and project
consultants, will lead the development of operational policies, risk mitigation strategies, and training programs to
ensure the facility is fully prepared for a successful launch.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Develop and implement comprehensive operational policies, safety procedures, and maintenance protocols for
Saban Center staff and anchor tenants.

Create risk mitigation and emergency response plans, including child safety and lost-child reunification procedures.

Design and lead staff, volunteer and anchor tenant training schedules focused on safety, customer service, technical
system uses and facility operations readiness.

Coordinate with Saban Center leadership, contractors, and project consultants on facility systems, technology, and
project readiness milestones.

Establish internal City service agreements and scheduling protocols for maintenance, custodial, IT, security,
landscaping, and other technical support.

Establish vendor service agreements and contracts for additional facility operations needs outside of those provided
internally through City resources, including production and event needs.

Facilitv Operations Management

Direct daily operations, including full-time, part-time, volunteer, and vendor staffing to ensure safety, cleanliness,
accessibility, and an exceptional visitor experience.

Human Resource Department Page 1 of 5 Proposed: August 2025



Classification Specification — Director, Saban Center Facility Operations 8001

Coordinate with City department leaders regarding assigned team members scheduling and performance, including
support services from 1T, security, landscaping, and maintenance.

Foster a culture of customer service, safety, and teamwork.
Conduct regular performance evaluations and ongoing staff development.

Collghoration & Communication

Serve as the primary liaison to City support team including IT, janitorial, landscaping, and other municipal
departments.

Partner with Executive Director, Special Projects Coordinator, and anchor tenants to support events, programs, and
community use of the facility.

Speak with graduate and undergraduate classes to gain interest from students, as needed; upholds all intern
requirements from all programs; manages students in the work environment; forms and oversees partnerships with
the University and local colleges for services such as andio visual through the telecommunications depariment.
Respond to city or state officials, employees, and/or other citizens or patrons' questions and comments in a
courteous and timely manner; communicates and coordinates regularly with appropriate others to maximize the
effectiveness and efficiency of city operations and activities; may represent the city on related community matters
and acts as liaison with community leaders.

Maintain strong vendor relationships and negotiate beneficial service contracts.

Financial & Business Operations

Manage operational budgets, track expenses, and approve invoices.

Contribute to annual budget forecasting and long-term capital planning.

Research the needs, cost effectiveness, and possible available resources for building system and technalogy
enhancements and replacements.

Proficient in operational software, scheduling systems, and Microsoft Office Suite.

Must be able to work flexible hours, including evenings, weekends, and holidays as needed.
Must utilize strategic and hands-on operational management.

Must be committed to child and family safety.

Strong relationship-building skills with internal teams, partners, and the public.

Dedication to accessibility and cutstanding guest experience

Recommends policies and procedures that guide and support the provision of quality services.
Incorporates continuous quality improvement principles in day-to-day activities.

Must meet regular attendance requirements.
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Classification Specification — Director, Saban Center Facility Operations 8001

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.

Must accomplish the essential functions of the job, with or without reasonable accommodations in a timely manner.

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma/GED required. Bachelor’s degree in Facility Management, Operations, Production
Management, or related field preferred. Minimum 3 years of experience in facility operations management of a
high-volume public venue to include experience in procedure development, risk management, and emergency
planning,

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification. Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular pesition,

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, calculator, photocopier, telephone, drafiing instruments, measuring wheel, measuring tape, and
maintenance/repair machinery, tools, and equipment such as jig saw, chain saw, skill saw, air compressor, pipe saw,
pipe horn, metal detector, valve box Jocator, pump, shovel, ax, pipe fitting tools, masonry tools, carpenter tools, and
two-way radio as applicable to assigned department. Physical demand requirements are at levels of those for
moderate to heavy work,

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include forms, reports, contracts, legal reference materials, plan description manuals,
procedural and training manuals, and computer program manuals.

INTERPERSONAL COMMUNICATION: Requires the ability fo speak with and/or signal people to convey or
exchange administrative and educational information, including giving/receiving assignments and/or directions
to/from co-workers, assistants, managers, or supervisors as well as communicating with elected officials and the

general public.

LANGUAGE ABILITY: Requires ability to read a variety of educatiopal, administrative, and legal
documentation, directions, instructions, and methods and procedures. Requires the ability to write job related
documentation and reports with proper format, punctuation, spelling, and grammar, nsing all parts of speech.
Requires the ability to speak with and before others with poise, voice control, and confidence using correct English
and well-modulated voice such as during public speaking situations.

INTELLIGENCE: Requires the ability to learn and understand relatively complex principles and techniques, to
understand departmental policies and procedures, to make independent judgments in absence of supervision, and to
acquire and be able to expound on knowledge of topics related to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, such as in a public speaking
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Classification Specification - Director, Saban Center Faeility Operations 3001

situation, to explain procedures, and to follow verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimais and
percentages; inferpret statistical data, interpret charts, and interpret graphs.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment, which may include standard measuring and recording devices.

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office and
facility maintenance and production equipment.

MANUAL DEXTERITY: Requires the ability to handle a variety of items, automated office equipment, control

knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION: May require the ability to discern color.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 {b} (3) c. and Alabama Act 2006-233 Section 3
{c), 1 apfve this Classification Specification.

| - A |
_,é%jf‘ }{;/-{'{_// 7/5/ 25

Waltek Maddox, I‘-éayor Daté °
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City of Tuscaloosa Human Resource Department Class Code: 8000

Classification Specification Grade: 48
FLSA: Exempt

EXECUTIVE DIRECTOR, SABAN CENTER

SUMMARY

The purpose of this classification is to provide executive leadership to oversee the opening of the new city-owned
Saban Center facility, as well as the on-going operations and activation of the campus, once opened. Ensures the
successful activation of the mission, vision, and values of the Saban Center.

Duties include facility operational, managerial and administrative work functions associated with directing,
planning, developing, organizing, overseeing, and implementing activities for the Saban Center. This position
oversees the entire City-owned and operated campus, and serves as the community representative for the vision,
operations, and activation of the new facility.

ESSENTIAL FUNCTIONS

The following duties are normal for this classification. The omission of specific duties does not exclude them
from the classification if the work is similar, related, or a logical assignment for this classification. Other duties
may be required and assigned. Specific duties listed may not be required for all positions within this
classification but are determined by the normal requirements for the particular position.

Responsible for the day-to-day management of recruiting, hiring, and training of key facility staff, financial budget
development and management, coordinates with Strategic Communication on the development of branding
standards, content, public relations, and anchor tenant relationship management.

Sets the standards for culture, expectations, level of service, and overall experience of the Saban Center, and
manages the communication of these expectations across staff, volunteers, and anchor tenants.

Serves as the liaison between the Saban Center staff, Saban Center Foundation Board of Directors and development
staff, anchor tenants, and city, ensuring that the vision of the Saban Center’s activation is supported by all project
stakeholders long-term.

Manages activation of anchor tenants’ contractual agreements, assuring quality control and facility activation
standards are met, mediating and resolving any conflicts, communicating frequently with the group to spark
opportunities for collaboration, and facilitating prioritization of requests for shared space access.

Serves in an ex-officio role on the Saban Center Board of Directors, attending all scheduled meetings, and
supporting Board Chairperson on meeting, reporting, and other governance related administrative needs.

Facility Management

Plans, coordinates, and oversees daily operations and activities of the Saban Center in conjunction with anchor
tenants, acting as the unified facility manager of the logistics and operations of the campus.

Supervises, directs and evaluates assigned staff, processing employee concerns and problems, directing work,
counseling, disciplining and completing employee performance appraisals; plans, coordinates, and oversees daily
operations and activities; manages administrative personnel.

Plans and organizes projects and workload; assigns work; develops employee work schedules and cross trains to
provide adequate coverage; monitors and reviews status of work activities and develops succession plans as
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Classification Specification — Executive Director, Saban Center soco

necessary.

Prepares the annual Saban Center operating budget; monitors expenditures and revises; processes documentation
pertaining to payroll and personnel; completes, reviews, approves and/or forwards as appropriate; maifitains records;
reviews all invoices, proposals and rental and/or vendor contracts to assure accuracy; monitors anchor tenant
contract payments to assure timeliness of payment; collaborates with Saban Center Foundation development staff on
contributed income projections and collections.

Prepares and/or completes comrespondence, forms, reports, or other documents as required for both city and Saban
Center Foundation reporting standards.

Responsible for risk management and financial controls pursuant to city’s policies; responsible for executing cash
handling procedures, draft approvals, payroll and accounts payable as designated by the city; sets up and monitors
cash flow procedures.

Develops, implements and executes events and facility operational policies, procedures, programs, and agreements
as approved by Saban Center Foundation Board of Directors and the City of Tuscaloosa in accordance with

municipal code.

Incorporates continuous quality improvement principles in day-to-day activities.

Communiry Relations

Serves as the community representative of the Saban Center and appears/speaks frequently at key campus events,
city events, donor events, and other community meetings.

In conjunction with Strategic Communications, develops and implements a communication plan to introduce the
new facility and its programs to the community.

Maintains and cultivates key education and industry partnerships, including attending and speaking at industry
conferences and events.

Develops and oversees facility rental program, allowing for community access to shared spaces not being utilized by
anchor tenants.

Supervises the planning and coordination of Saban Center hosted or produced events, including facility soft and
grand opening events, community open houses, and fundraising events (in conjunction with Saban Center
Foundation Board and development team).

Responds to city or state officials, employees, and/or other citizens or attendees’ questions and comments ina
courteous and timely manner; communicates and coordinates regularly with appropriate others to maximize the
effectiveness and efficiency of city operations and activities; represents the Saban Center in city related community
matters and acts as liaison with community leaders.

Reports quarterly to the Saban Center Foundation Board on community impact, facility activation goals, and overall
communication plans.

Attends meetings and serves on committees.

Recommends policies and procedures that guide and support the provision of quality services.
Incorporates continuous quality improvement principles in day-to-day activities.

Must meet regular attendance requiremens.

Must be able to maintain good interpersonal relationships with staff, co-workers, managers and citizens.
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Classification Specification - Executive Director, Saban Center 3000

Must accomplish the essential fanctions of the job, with or without reasonable accommodations in a timely manner,

MARGINAL FUNCTIONS

Performs other related duties as required.

MINIMUM QUALIFICATIONS

Bachelor’s degree in Public Relations, Business, Marketing, Business/Public Administration, or related field
required; five years of experience in facility, venue, or event management, public relations, or related field required,
or any equivalent combination of education, training, and expetience which provides the requisite knowledge, skills,
and abilities for this job. Must possess and maintain a valid driver’s license.

MINIMUM REQUIREMENTS TO PERFORM ESSENTIAL JOB FUNCTIONS

The following requirements are normal for this classification, Specific requirements may not apply to all
positions within this classification but are determined by the normal requirements for the particular position.

PHYSICAL REQUIREMENTS: Must be able to operate a variety of automated office equipment including
computer, printer, copy and facsimile machines, and telephone. Physical demand requirements are at levels of
those for light to moderate work.

DATA COMPREHENSION: Requires the ability to compare and/or judge the readily observable functional,
structural, or compositional characteristics (whether similar to or divergent from obvious standards) of data, people,
or things which may include forms, reports, contracts, legal reference materials, plan description manuals,
procedural and training manuals, and computer program manuals.

INTERPERSONAL COMMUNICATION: Requires the ability to speak with and/or signal people to convey or
exchange administrative and educational information, including giving/receiving assignments and/or directions
to/from co-workers, assistants, managers, or supervisors as well as communicating with elected officials and the
general public.

LANGUAGE ABILITY: Requires ability to read a variety of educational, administrative and legal documentation,
directions, instructions, and methods and procedures. Requires the ability to write job related documentation and
reports with proper format, punctuation, spelling and grammar, using all parts of speech. Requires the ability to
speak with and before others with poise, voice control, and confidence using correct English and well-modulated
voice such as during public speaking situations.

INTELLIGENCE: Requires the ability to learn and understand relatively complex principles and techniques, to
understand departmental policies and procedures, to make independent judgments in absence of supervision, and to
acquire and be able to expound on knowledge of topics rclated to primary occupation.

VERBAL APTITUDE: Requires the ability to record and deliver information, such as in a public speaking
situation, to explain procedures, and to follow verbal and written instructions.

NUMERICAL APTITUDE: Requires the ability to add and subtract, multiply and divide, calculate decimals and
percentages; interpret statistical data, interpret charts, and interpret graphs.

FORM/SPATIAL APTITUDE: Requires the ability to visually inspect items for proper length, width, and shape
using job related equipment, which may include standard measuring and recording devices.
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Classification Specification — Executive Director, Saban Center 8000

MOTOR COORDINATION: Requires the ability to coordinate hands and eyes in using automated office
equipment.
MANUAL DEXTERITY: Requires the ahility to handle a variety of items, automated office equipment, control

knobs, switches, etc. Must have the ability to use one hand for twisting motion or turning motion while coordinating
other hand with different activities. Must have average levels of eye/hand/foot coordination.

COLOR DIFFERENTIATION;: May require the ability to discern color.

Pursuant to Tuscaloosa City Code, Chapter 19, Section 19-54 (b) (3) c. and Alabama Act 2006-233 Section 3
(c), | approve this Classification Specification.

WL des )

Walter Maddox, Malor Dat
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City of

TUSCALOOSA
TUSCALODSA NATIONAL AIRPORT

Memorandum
September 12, 2025

To:  Administration and Policy Committee

From: Jeff Powell
Tuscaloosa National Airport

RE; Authorization to amend Section 5-41 of the Code of Tuscaloosa

Request:
The Tuscaloosa National Airport requests authorization to amend City Code §5-41 (Airport Rates and

Fees) to update the Airport’s published rates and charges.

Project Background:
City Code §5-41 establishes rates and fees for use of Airport facilities and services. The schedule
requires periodic updates to:

e Align charges with market and regional peers,

» Recover appropriate portions of operating and capital costs, and

» Maintain consistency with grant assurances and best practices for airport self-sufficiency.

For this update, Airport staff completed a comprehensive benchmarking review of 49 comparable or
competitive airports in Alabama and surrounding states. The proposed schedule reflects that analysis
and aligns with the Airport’s cost-recovery goals while remaining competitive. The Tuscaloosa
National Airport Advisory Committee reviewed and has recommended the proposed rates and fees.

Funding:
N/A

District:
District 1
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City of
TUSCALOOSA
TUSCALOOSA NATIONAL AIRPORT
Attachment A
Category Basis Current  Proposed Notes
Landing Fee (6,000-12,499 Ib | $ / 1,000 Ib per $2.00 $2.25 Applies per operation; see
MLW) landing ' ' rounding note
Landing Fee (212,5001b | $ /1,000 Ib per = ]
MLW) landing $2.00 $2.75 Applies per operation |
|
Fuel Flowage — Avgas (100LL) | ./ €2/O $0.06 $0.06 No change
g & delivered ’ ' &
|
Fuel Flowage — Jet-A >/ gallon $0.06 $0.10 Due month
& delivered ' ' ¥
Ground Lease Rate $0.225 (est. || $0.30 | Applies to new/renewal
{Aercnautical, minimum) »/saft/year 2016) (2025} | leases
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RESOLUTION

RESOLUTION AUTHORIZING APPROVAL OF THE APPLICATION OF
BROADWAY BMLM LLC
D/B/A/ MX BAR AND GRILL
FOR ABC LICENSE

BE IT RESOLVED BY THE CITY COUNCIL OF TUSCALOOSA that the license
application of Broadway BMLM LLC dba MX Bar and Grill, 1817 University Bivd,
Tuscaloosa, Al. for Lounge Retail Liquor Class | to be granted from the Alcoholic Beverage
Control Board.

BE IT FURTHER RESOLVED, that the Mayor and City Clerk are authorized to certify

this action of approval by the City Council on the application for approval of said license
to be submitted to the State of Alabama Alcoholic Beverage Control Board.

25-049

FUNDING REQUIRED: [_|Yes [XINo COUNCIL ACTION

Resolution

Ordinance

Introduced
Passed

2" Reading
Unanimous

Failed

Tabled

By: Amended

Chief Financial Officer Comments:
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RESOLUTION

RESOLUTION AUTHORIZING APPROVAL OF THE APPLICATION OF
CRESTLINE HOTELS AND RESORTS LLC
D/B/A/ EMBASSY SUITES TUSCALOOSA ALABAMA DOWNTOWN
FOR ABC LICENSE

BE IT RESOLVED BY THE CITY COUNCIL OF TUSCALOOSA that the license
application of Crestline Hotels and Resorts LLC dba Embassy Suites Tuscaloosa Alabama
Downtown, 2410 University Bivd, Tuscaloosa, Al. for Special Retail More Than 30 Days
License to be granted from the Alcoholic Beverage Control Board is hereby approved.

BE IT FURTHER RESOLVED, that the Mayor and City Clerk are authorized to certify
this action of approval by the City Council on the application for approval of said license
to be submitted to the State of Alabama Alcoholic Beverage Control Board.

25-048

FUNDING REQUIRED: [ Jves [X]No COUNCIL ACTION

Resolution
Ordinance
Introduced
Passed
2" Reading
Unanimous
Failed
Tabled
By: _— Amended
Chief Financial Officer Comments:
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